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R:f[°2[A4L#EMORANDUM1s. 202o

DISSEMINATION OF DEPED MEMORANDUM OUF-2020-0125
{Reminder to Comply witli Administrative Order No. 26 dated March 2
2020 and DBM Budget Circular No. 2020-1dated March 24,2020)

To:         Schools Division superintendents
Regional Office Division Chiefs
Public Elementary and Secondary School Heads
All Others Concerned

1.          Attached is Memorandum OUF-2020-0125 dated Apn.115, 2020 from the office
Undersecretary Annalyn  M. Sevilla  entitled  `'Fteminder to  Comply with Administrati
Order No. 26 dated March 23, 2020 and DBM Budget Circular No. 2020-1  dated Mar
24, 2020" for information and guidance of all concerned.

2.           Immediate dissemination of and strict compliance with this Memorandum are desire
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are inevitably exposed to health risks and hazards; and
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Sources:
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capability& at rates not exceeding r600  Per day per person,  subject to:  {a} the P{
limitation  in  Lou  budgets  under  Republic  Act  {RA}  No.  7160,  and  (b)  the  oth€
conditions under Section 2 hereof, chargeable against the FY 2020 local governmer
funds,  Should  an  LGU  have  insufficient funds to fully cover the COVID-19  Hazar
Pay at the rate Of P500 per day per person,  a tower but uniform rate may be grante
for all qualified personnel`

per person, a lower but un.rform rate may be granted for all qualirled personnel,
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SE€TIQN?.COVID-19HazardPayforEmployee§inAgen¢iesExemapted
from  the  CoV®rage  of  Republic  Act  {RA}  No.  6758g  a§  amended.  N6A§  and
G®eG§  exempted  from  the  eeverage  ®f  RA  N®.  $75S¢  a§  amendedq  whiiGth  have
ad®Pted  Similar work  arrangements  as  provided  in  Seeti®ffi  2€b)  ®f thais  ®rdeFT may
ais®  grant  tifee  e®ViD-19  Hazard  Pay  t®  tifeeir  emp!®yees  wife®  prfeysiGa!!y  mep®ife  foFT
W®rk  during  {hae  quarantine  period  at  rates  t®  fee  determined  by  their  FTespestive
8®Veming  B®ard§  ®r  agene¥  head§`  but  not  fa®  ®xseed  P5®®  per  diay  per  p®f§®n,
Subjeet to  the  ®ther 8®nditi®n§  uffidepr Sedii®n  2  thereof.  Sffi®uid  tifeere  be  in§urffi8ient
fundis  to  fu"y  e®v®r  the  G®V!D-fig  Hazard  Pay  at  &fae  rate  ®f  P5®®  per  day  per
pers®nq a i®weIT lout uniform  rate may fee granft®di for ail quaiigiedi F)ers®mne!.

SEC"ON  8.  Guidelines  on  the  Grant  of the  COVID-19  Hazard  Pay.  As
may  ifee  nece§sary8  the  DBM  Shail  i§sun©  suFBp!©men{ai  guid©limes  for  tifee  effective
implemeffitati®ffi ®f this Qrd©r.

SECTION  9.    Similar Benefit for  Heaf€h  Workers  in  the  Private  Sector,
Private hospitals andi Other h©a!tth faGi!ities are §&mang§y ®rSes®uragedi &® grant a similar
heenefit t® their health w®rk©rs and staff e%p®§©di te the p©Fiis ®f tifee e®V!D®19.

§urfesistingt

SECTION  12.  Repeal.  A!i  issuanGesg  ®rd©r§,  rasies  and  reguiiatiens  ®r parts
R©reBy  reffiegalediatelyf®ii®win
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thereof which  are inc;®msistent with fihe  pr®visi®ms ®f this ®fder are
®r m®difi©d  ace©rdiffigly®

SEC"ON  13.  Effectivity.  This  Order sha!i take e#ee& imm©d
its pufe!i®a{i®n in the ®ffi6ia! 6aaettei ®f in a newspffip©r ©f geenera!

DONE  in the City Of Maffiila tifeis   23Fdiday ®f   ifaiarfth
Twee Th®usand affid Twenty.

By the President:

E%©eutive §E!Gretary      ¢

RE\ptraz4£ee  ©iF  Has  FH¥hlpaENE§
PRE  2016  ~  en44i5

in the ¥
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DEPARF%.flEENT cBE' BUDGET Ar`FD ife{AfaTAG EIV`IE
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N®.   2020  -  1
Mirth  24,  2020

REeads ®f Depaifemaeg?ts, Busreeurs, ®ffi€es, altdi Agenc8es Off
tEie      REati®n@B      G®verltrmeseE,      Eme!urdiittg      G®nstituti®F%aE
Offices Enj®¥iffig FiscaB fiurten®m¥4 State usHiversEties amd
G®!ieges  {SU€s},  andi  G®vemmsenE-®wFTed  ®r  -G®ntr®!Eed
€®rporati®ns   €G®C€s};   Leca!   Wager   Districts   {LWDs};
EL®eag     G®¥erffimem€     usEtits     {hGUs};      amdi     Ail     ®tHers
C®FT€eFmeeds

GurideEiFtes ®m the GraEiE of tifee C®¥IBvl9 REazardi Pay

1.0       Ba€kgr®und

1.1        Administrativg order (AO) REo®  26£' dateci  March 23,  2020 authorizes the

grant  of  Hazard   Pay,  to  be  cal!ec!  as  C®VED-19   Hazard   Pay,  to
government   employees   anci   workers   engagec!   through   contract   o
service  {COS}  or job  order  {JO}  Sasis  who  physically  report  for  wor
during  the  impiementation  of an  Enhanced  Commimity  Quarantine  i
their respective work stations, in an aniount not exceeding P500/c}ay pe
Person.

Said   benefit   shall   be   granted   to   the   aforementioned   govemmen
employees and workers since they are inevitably exposed to health ris
and  hazards  if they  physicai!y  report for work during  the  perioc!  of a
Enhanced Community Quarantine,

i.2       AO  No.  26  is in accordance with  congress Joint Resolution  No.  4 ciate
June 17, 2009 which authorizes the grant of Hazard Pay to govemmen
personnel exposed to hazardous situations, such as,  but not limited to
disease-infected places, which pose occupational risks or perils to life.

2.o         pEL8ap®se

This   Circular   is   issuec!   to   prescrifoe   the   guidelines   on   the   grant   of   th
COVID-19 Hazard  Pay pursuant €Ci A0 F\£o.  26.

1   Autiicjr,izing   tl`ie   GraFT6€   ®8   H8z@nd   Pay   to   6S`Jc-mff6eafi€   Pgrs€jr!iie§   \rp'fro   Pii5`y.sica!Ey   Re¥#oft   fff,i.   \#Ofsr''¢  `Dur!ff!g   the   Period

|mp§e!mefitagi®n  6ig apt  grtheaflfed  C©F<jitimura=i'td  QuacaLntiffie Reiatj*Je €{;  i,its €®V}D-E 9  0tj{bFegtr`

!'.T3L:j,I   s'!'5



3`0      Coverage

The guidelines and conditions in this Circular shall cover the following:

3.1       Civilian  personnel  in  national  government  agencies  (NGAs),  including
those  in  SUCs  and  GOCCs,  occupying  regular,  contractual  or  casual
positions;

3.2       Military personnel of the Armed Forces of the philippines, Department of
National  Defense;  and  uniformed  personnel of the  Philippine  National
Police,  Bu'reau of Fire  Protection,  and  Bureau  of Jail  Management and
Penology under the Department of the Interior and Local Government;
Bureau of Corrections under the Department of Justice; Philippine Coast
Guard   under  the   Department  of  Transportation;   and   the   National
Mapping and  Resource Information Authority under the Department of
Environment and Natural Resources;

3.3       Employees in the Legislative and Judicial Departments and other offices
vested with fiscal autonomy;

3.4       Employeesin LGUs;

3.5       Employeesin LWDs; and

3,6      Workersengaged through cos, JO, or other similar schemes.

4.0      Guidelines and conditions ontheGrant of the covID-19 Hazard pay

The  heads of government agencies may grant the COVID-19  Hazard  Pay tc
their   personnel/workers   Without   the   need   for   further   approval   by   the
Department  of  Budget  and  Management  (DBM),  subject  to  the  following
guidelines and conditions:

4.1      The covID-19 Hazard pay to be granted shall not exceed p500/day pei
person, which shall be computed as follows:

COVID-19
Hazard                        P500         x

Pay
No. Of Days Physically Reporting for
Work During the Quarantine Period

4.2      The personnel are occupying regular, contractual or casual positions, oi
are workers engaged through COS, JO, or other similar schemes.

4`3      The  personnel/workers 'have  been  authorized  to  physically  report  foi
work at their respective offices or work stations on the prescribed officia
working   hours  by  the  head  of  agency/office  during  the   period  o`
implementation  of Enhanced  Community  Quarantine  measures  jn  th€
area of such office or work station.

I,.1#1.20r5
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lower but uniform rate for all qualified personnel.

li.igc 3 ur5



liiEEEililiEiiEEiEEEEiiilEEilEIIiiEiiiilEEiEIEIElillE]

for all qualified personnel.
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9.0      Grant of the covID-19 Hazard pay in Agencies Exempted from the
Coverage of RA No. 6758, as amended.

NGAs and GOCCs exempted from the coverage of RA No. 6758, as amended
which have adopted similar work arrangements as provided in Section 2(b) o
AO  No.  26 may also grant the COVID-19  Hazard  Pay to their employees wh(
physically   report  for  work   during   the   quarantine   period   at   rates   to   b€
determined by their respective governing boards or agency heads, but not t(
exceed P500/day per person, subject to the conditions set in Item 4,0 hereof.

Should there be insufficient funds to fully cover the COVID-19  Hazard  Pay a'
the rate of P500/day per person, a lower but uniform rate may be granted fo
all qualified personnel.

10.0    Retroactive Application

The grant of the COVID-19 Hazard Pay shall be effective beginning March  17
2020.

11.0    Responsibilities of Agencies

Agencies shall  be responsible for the proper implementation of the provision
of this Circular. The responsible officers shall  be  held  liable for any paymen
not in accordance with the provisions hereof without prejudice to the refund b\
the employees concerned of any excess or unauthorized payments.

12.0    ResolL]tion of cases

Cases not covered by the provisions of this Circular shall be referred to the DBh
for resolution.

13.0    Effectivity

This Circular shall take effect immediately.
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