Bepublic of the Philippines

Bepartment of Education
REGION VIII - EASTERN VISAYAS

September 16, 2025

REeloNﬁr?: ORANDUM
d Vil . ps. 2025

COMMENCEMENT OF RECLASSIFICATION OF TEACHING
AND SCHOOL PRINCIPAL POSITIONS PURSUANT TO
DEPED ORDER NO. 024, S. 2025

To: Schools Division Superintendents
Human Resource Merit Promotion and Selection Board
Human Resource Management Officers
All Others Concerned

1. Attached is Memorandum DM-OUHROD-2025-2505 with the subject:
Commencement of Reclassification of Teaching and School Principal Positions pursuant
to DepEd Order NO. 024, s. 2025.

2. Relative thereto, the Schools Division Superintendents through the Human
Resource Merit Promotion and Selection Board (HRMPSB) are expected to have
commenced the reclassification process for teaching and school principal positions in
strict compliance with the mechanisms, procedures, and standards prescribed under
DepEd Order No. 024, s. 2025.

3 Upon completion of the assessment process, all the required documents indicated
in Regional Memorandum 1080, s. 2025 shall be submitted to the Regional Office for
evaluation and approval, and subsequent submission to the Department of Budget and
Management-Regional Office on or before November 30, 2025.

4. It is reiterated that this Office shall continue accepting applications for processing
and evaluation and shall be submitted upon receipt of Advisory from the DBM on the
resumption of submission.

5. Immedme_dxssemm d compliance with this Memorandum are desired.
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Department of Education |, ¢
OFFICE OF THE UNDERSECRETARY
HUMAN RESOURCE AND ORGANIZATIONAL DEVELOPMENT m
/e- ._
MEMORANDUM ) -‘," PERS CF,V
DM-OUHROD-2025- 2505 Ve ﬁ/p’-}g . \
-2 FIME m "
}/ : REGIONAL DIRECTORS -
- SCHOOLS DIVISION SUPERINTENDENTS Yy,
ALL OTHERS CONCERNED
FROM - WILFREDO E. RAL
Undersecretary
Human Resource and Organizational Development
SUBJECT : COMMENCEMENT OF RECLASSIFICATION OF TEACHING

AND SCHOOL PRINCIPAL POSITIONS PURSUANT TO
DEPED ORDER NO. 024, s. 2025

DATE : September 8, 2025

I. Background

Under the Fiscal Year (FY) 2025 General Appropriations Act (GAA), a total budget of
6,148,433,000.00 is appropriated to cover the Reclassification of Teaching and
School Head Positions in the Department of Education (DepEd), which is expected to
be utilized within the year.

In view of the above and the recent issuance of DepEd Order No. 024, s. 2025 or
the Guidelines on the Implementation of the Expanded Career Progression System for
Teachers and School Heads in the Department of Education, pursuant to Executive
Order (EO) No. 174, s. 2022 and its subsequent issuances,' this Office hereby
directs all concerned Schools Division Offices (SDOs) to commence the
reclassification of teaching and school principal positions, in strict compliance
with the mechanisms, procedures, and standards prescribed under DepEd Order No.
024, s. 2025.

! Implementing Rules and Regulations (IRR) of Executive Order No. 174, s. 2022

DBM-DepEd Joint Circular No. 01, s. 2025 on the ‘Modified Classification and Compensation Scheme and System of Career
Progression of Teachers and School Heads in the Public Basic Education System’

DepEd Order No. 019, s. 2025 - Amended Qualification Standards for Teacher I-Ill, Master Teacher |-IV, and School Pnincipal I-IV
Positions, and the Qualification Standards for Newly Created Teacher [V-VIl and Master Teacher V Posttions
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II. Prioritization

Consistent with one of the President’s notable commitments and reform agenda
during the 2024 State of the Nation Address (SONA)—that “no teacher should retire
at Teacher 1,” and pursuant to Title V. Sections 23 and 24 of the Implementing
Rules and Regulations (IRR) of Executive Order (EO) No. 174 and Section 8.5.2 of
DBM-DepEd Joint Circular No, 01, s. 2025, priority in the promotion whether
through reclassification or natural vacancy shall be given to the following qualified
incumbents, subject to necessary assessments, applicable staffing standards, and
availability of funds:

i. Retirable Teacher I incumbents—both mandatory and optional in the
next five (5) years?; and

ii. Head Teachers (HT) and Assistant School Principals (ASP) who are
affected by the implementation of the Expanded Career Progression.

Notwithstanding the prioritization of abovementioned incumbents, other qualified
teaching and school principal incumbents shall not be precluded from applying
for reclassification of positions, subject to necessary assessments, applicable staffing
standards, and availability of funds.

III. Reclassification of Position

Pursuant to Section 21 and 22 of Enclosure No. 1 to DO 024, s. 2025, and
consistent with the merit-and competency-based career advancement, all incumbent
teachers and school heads vying for promotion through reclassification of position,
including those with priority (i.e., Retirable Teacher I, HTs, and ASPs), shall be
required to undergo assessment, in accordance with the applicable guidelines:

e Enclosure No. 2 to DO 024, s. 2025: ‘Guidelines on the Reclassification to
Teaching Positions’

e Enclosure No. 3 to DO 024, s. 2025: ‘Guidelines on the Reclassification to
School Principal Positions’.

Pursuant to Item G of Enclosures 2 and 3 to DO 024, s. 2025, the SDO, upon the
completion of the required assessment, shall endorse all the required documents to
the Regional Office on or before October 30, 2025 for evaluation and approval, if
found in order, and for onward submission to the Department of Budget and
Management (DBM) - Regional Office on or before November 30, 2025, for further
evaluation and issuance of Notices of Organization, Staffing and Classification Action
(NOSCA).

To ensure timely compliance with the foregoing timelines, ROs and/or SDOs may set
earlier deadlines for the submission of applications, insofar as practicable, taking
into account the anticipated volume of applications and current workforce capacity
to evaluate and process the applications.

2 Section 13-13 (A) of Republic Act No. 8291 - The Government Service Insurance System Act of 1997

Mandatory Retirement: retirement shall be compulsory for an employee at sixty-five (65) years of age with at least fifteen {15)
years of service

Optional Retirement: at least sixty (60) years of age and has rendered at least fifteen (15) years of service
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Immediately upon Issuance of the NOSCA, the concerned SDO shall prepare and
process the corresponding appointment papers salary adjustments, in accordance
with applicable provisions of the CSC ORAOHRA?; and issue the same to all teachers
and school heads concerned not later than March 30 of the succeeding year, or as
may be determined by both DBM and DepEd in cases of emergency and
unprecedented situations.

Pursuant to Item F, Section 48 of DO 024, s. 2025, queries and/or clarifications
of the applicants pertaining to the process and result of the comparative assessment
shall be lodged to the HRMPSB within five (5) calendar days from the date of posting
of the CAReER; and shall be responded to, in writing, by the HRMPSB within three
(3) to seven (7) calendar days upon receipt of the query and/or clarification.
Notwithstanding the existence of a query and/or clarification including any pending
resolution pertaining to such, the process of appointment shall proceed without
delay.

All other provisions on appointment stipulated in Part V(E) Appointment of the
DepEd Merit Selection Plan and applicable rules and regulations as provided in the
ORAOHRA shall strictly be adhered to.

IV. Career Progression Tool Kit

In line with the Department’s goal to strengthen the advocacy and communication
mechanisms and to further guide all the HRMPSB Members, HRMOs, and other key
stakeholders in the entire process of the reclassification of position, the Department,
through the BHROD, hereby provides the Career Progression Tool Kit, accessible
through this link: https://tinyurl.com /CareerProgToolKit

This tool kit includes List of Frequently Asked Questions (FAQs) with answers, Legal
Bases, Orientation and capacity building Materials.

V. Monitoring
For monitoring purposes, all ROs and SDOs are requested to update the

reclassification tool of reclassified teaching and school principal positions using this
template: https://tinyurl.com/ReclassificationStatus.

For more information and further clarifications, you may contact the BHROD-HRDD
through Mr. Raymond C. Oplado at telephone no. (02) 8470-6630 or email address
at bhrod.hrdd@deped.gov.ph.

For your immediate dissemination and compliance.

Copy Furnished:
Office of the Secretary

3 CSC Resolution 2500358: 2025 Omnibus Rules on Appointments and Other Human Resource Actions (ORAOHRA|
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Republic of the Philippines
Bepartment of Education

REGION VIII - EASTERN VISAYAS

September 1, 2025

REGIONAL MEMORANDUM

No. 1080 s. 2025

ACCEPTANCE OF APPLICATION FOR RECLASSIFICATION OF
TEACHING AND SCHOOL PRINCIPAL POSITIONS IN ALL
LEVELS UNDER EXPANDED CAREER
PROGRESSION (ECP) SYSTEM

To:  Schools Division Superintendents
Human Resource Merit Promotion and Section Board
Human Resource Management Officers
All Others Concerned

1. With the issuance of DepEd Order No. 024, s. 2025 “Guidelines on the
Implementation of the Expanded Career Progression System for Teachers and School
Heads in the Department of Education,” this Office shall start accepting and
processing requests for reclassification of Teaching and School Principal positions
under the Expanded Career Progression (ECP) System from September 15, 2025
onwards.

2. The following positions with the parameters are considered for reclassification:
Position Level Parameters
Teacher 1-VII Elementary and None
Secondary Level

School Principal I-IV | Elementary  and | One (1) plantilla item per school |

Secondary Level regardless of position title :
l

Master Teacher [-V Kindergarten and | One (1) plant_illé item for every
Elementary Level |five (5) Teachers within the
school, regardless of position |
title

Master Teacher [-V Secondary Level | One (1) plantilla item for every

{Junior High | five (3) Teachers per
Schools) subject/learning area within
the school, regardless of

position title

Address: Government Center, Candahug, Palo, Leyte

D?'!ED Telephone No.: (053) 832-5738
: ” } Email Address: region8@deped.gov.ph Page10f4 =
8. Website: region8.deped.gov.ph
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DEPARTMENT OF EDUCATION REGION VIII - EASTERN VISAYAS

Master Teacher I-V | Secondary Level | One (1) Plantilla item for every
(Senior High | five (5) Teachers per track
Schools within the school, regardless of
position title

Master Teacher I-V | Secondary Level  One (1) Plantilla item for every
(Regional Science | three (3) Teachers per
High School) subject/learning area within
the school, regardless of
position title

Master Teacher I-V | Special Needs | One (1) Plantilla item for every
Education five (5) SNEd Teachers within
the Schools Division, regardless
of position title

Master Teacher [-V | Alternative One (1) Plantilla item for every
Learning System five (5) ALS Teachers within the
Schools Division, regardless of
position title

Master Teacher [-V Multigrade One (1) Plantilla item for every
Schools and | three (3) Teachers within the
Hardship Posts school, regardless of position
title
3. The required documents for submission to the Regional Office are as follows:
No. Document No. of Copies
a. | Transmittal Letter duly signed by the SDS Two (2)

b. | Duly accomplished Reclassification Form for Teaching Two (2)
Positions (RFTP)/Reclassification Form for School
Principal Positions (RFSPP) of qualified applicants

€ Duly signed Comparative Assessment Results under Two (2)
Expanded Career Progression (CAReER);
d. | Duly signed Plantilla Allocation List (PAL) Four (4)

e. | Certified copy of ePSIPOP printout reflecting the names One (1)
of the school heads for reclassification (only those
pages containing such names)

Certification of Availability of Funds duly signed by the One (1)
Budget Officer and Latest status report on the
lumpsum fund

Certified copy of Sub-ARO One (1)
CS Form 212 Personal Data Sheet with Work One (1)
Experience Sheet
14 Photocopy of scholastic/academic record (i.e. Special One (1)
Orders, Transcript of Records (TOR) and Diploma,
including completion of graduate and post-graduate
units/degrees, if available

; Address: Government Center, Candahug, Palo, Leyte
ED e 9 Telephone No.: (053) 832-5738 .
'S it A Email Address: region8@deped.gov.ph

Website: region8.deped.gov.ph
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. Photocopy of duly signed Service Records One (1)
k. | Photocopy of certificate/s of completion of National One (1)
Educators Academy of the Philippines (NEAP)-
accredited professional development

programs/courses, or certificates of training issued by
NEAP-accredited public and private institutions or
Photocopy of certificate/s of relevant specialized
trainings or professional development programs, if any
1. Certificate of Rating (COR) in the NQESH, Principal’s One (1)
Test, or applicable School Heads Assessment
m. | Report on the Number of School Principal Position Two (2)
within the Division for School Principal position
n. | Report on the Number of Teachers and Master Two (2)
Teachers
o. | Special Transfer Order duly signed by the Schools One (1)
Division Superintendent (In-case of Transfer of
Positions is deemed necessary);

p. | Quantum Leap justification (if applicable). One (1)

4. The Schools Division Superintendents through the Division Selection
Committee shall ensure that the qualification standards indicated in DepEd Order
No. 19, s. 2025, criteria and guidelines under DepEd Order 7, s. 2023, DepEd Order
Nos. 20 & 21, s. 2024, DepED Order No. 024, s. 2025 shall be strictly followed.

8 Only applications which complies the new qualification standards,
performance indicators, cut-off score with complete documentary requirements shall
be processed. Incomplete requirements and/or with discrepancies in the submitted
documents shall be returned to SDO without favorable action.

6. Initial submission of reclassification documents to the Regional Office shall be
based on the budgetary allocation per division as follows:

* - | Number of Teaching and , =
Division Office | Sl Heads Positions b
Baybay City 1,351 2,913,449.74 )
Biliran 2.473 5,333,057.90
Borongan City 958 2.065.939.94
Calbayog City 2,537 5.471.074.76
Catbalogan City 1.312 2.829.345.72
Eastern Samar 5.800 12,507,778.32
Leyte 18.088 39,007,016.26
Maasin City 1.008 2.173.765.61
Northern Samar 9,167 19,768.759.29
Ormoc City 2325 5.013.893.90
Samar 8.042 17,342.681.60
Southern Leyte 4322 9.320.451.36
Tacloban City 2410 5,197,197.54
Total 59,793 128,944,411.94

Address: Government Center, Candahug, Palo, Leyte
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¥ For SDOs with applications beyond the allocated budget may still be
submitted to the Regional Office provided a certification from the budget officer on
the availability of funds shall be attached.

8. Templates for CAReER, PAL, RFTP, RFSPP, Report on the Number of Teachers
and Master Teachers, and Report on the Number of School Principal Position are
hereto attached for reference. These are also accessible through the link:
https://shorturl.at/UmJNc.

9. Immediate dissemination of and strict compliance with this Memorandum are
desired.
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Enclosures: As stated

References: DO 024, s. 2025, DO 20 & 21, s. 2024, DO 07, s. 2023,
DM 19, s. 2022
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DBM-DepEd JC 01, 5.2025 Form No. 2-A For Teacher II, Il, IV,V, VL, VI

Name
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- 3

Republika ng Prlipmas
Eepartmml of Education

RECLASSIFICATION FORM FOR TEACHING POSITIONS (RFTP)

Current Position:

Position Applied:
Station/School

Level:

Item Number of Current Position:

SG/Annual Salary:

Kindergarten Junior High School
Elementary Senior High School

1. QUALIFICATION STANDARDS

Elements QS of the Position QS of the Applicant Remarks
Education To be filled-out by the HRMO To be filled-out by the HRMO
Training
Experience
| Eligibility

Note: Indicate the QS of the Posihon Applied for based on the CSC-Approved QS

II. PERFORMANCE REQUIREMENTS
1. Copy of duly approved IPCRF for the school vear immediately preceeding the application.

2. The applicant must meet the following performance requirements depending on the position applied for,

Position Applied Performance Requirements
At least 6 Proficient COls at Very Satisfactory: and
Teacher Il

At least 4 Proficient NCOls at Very Satisfactony

Teacher 111

At least 12 Proficient COls at Verv Satisfactory; and
Al least 8 Proficient NCOls at Very Satisfactory

Teacher IV

21 Proficient COls at Very Satisfactory: and
16 Proficient NCOls at Very Satisfactory

Teacher V

At least 6 Proficient COls at Outstanding; and
At least 4 Proficient NCOls at Qutstanding

Teacher VI

At least 12 Proficient COls at Outstanding; and At least 4 Proficient NCOls at Very
Satisfuctory and 4 Proficient NCOls at Outstanding

Teacher VI

At least 18 Proficient COIs at Outstanding; and At least 6 Proficient NCOls at Very
Satisfactory and 6 Proficient NCOls at Outstanding

Summary of the Achievement of PPST Indicators

*Put a (/) mark if the apphoant meets the required PPST indwators; of not, put an (X] mark in both the O and V'S columns

Domain/Strand/Indicators 0 vs
No. |Domain 1. Content Knowledge and Pedagogy

l 1.1.2 Apply knowledge of content within and across curriculum teaching arcas.

2 1.2.2 Use research-based knowledge and principles of teaching and learning to
enhance professional practice.

3 1.3.2 Ensure the positive use of ICT to facilitate the 1eaching and learning
process.

4 1.4.2 Use a range of teaching strategies that enhance learner achievement in
literacy and numeracy skills.

5 1.5.2 Apply a range of teaching strategies to develop critical and creative
thinking, as well as other higher-order thinking skills.

6 1.6.2 Display proficient use of Mother Tongue, Filipino and English to facilitate
teaching and learning.

- 1.7.2 Use effective verbal and non-verbal classroom communication strategies to
support learner understanding, participation, engagement and achievement




Domain 2. Learning Environment

2.1.2 Establish safe and secure learning environments to enhance learning
through the consistent implementation of policies, guidelines and procedures.

2.2.2 Maintain learning environments that promote fairness, respect and care 1o
encourage learning.

10

2.3.2 Manage classroom structure to cngage learners, individually or in groups,
in meaningful exploration, discovery and hands-on activities within a range of
physical learning environments.

11

2.4.2 Maintain supportive learning environments that nurture and inspire
learners to participate, cooperate and collaborate in continued learning.

12

2.5.2 Apply a range of successful strategies that maintain learning
environments that motivate learners to work productively by assuming
responsibility for their own learning.

13

2.6.2 Manage lcarner behavior constructively by applying positive and non-
violent discipline to ensure learning-focused environments.

Domain 3. Diversity of Learners

14

3.1.2 Use differentiated, developmentally appropnate learning experiences to
address learners’ gender, needs, strengths, interests and expeniences.

3.2.2 Establish a learner-centered culture by using teaching strategies that
respond to learners’ linguistic. cultural, socio-cconomic and religious
backgrounds.

16

3.3.2 Design, adapt and implement teaching strategies that are responsive to
learners with disabilities, giftedness and talents.

17

3.4.2 Plan and deliver teaching strategies that are responsive to the special
educational needs of learners in difficult circumstances, including: geographic
isolation; chronic illness: displacement duc to armed conflict, urban
resettlement or disasters; child abuse and child labor practices.

18

3.5.2 Adapt and use culturally appropnate teaching strategies to address the
needs of learners from indigenous groups.

Domain 4. Curriculum and Planning

19

4.1.2 Plan, manage and implement developmentally sequenced teaching and
learning processes to meet curriculum requirements and varied teaching
contexts.

20

4.2.2 Set achievable and appropriate learning outcomes that are aligned with
learning competencies.

21

4.3.2 Adapt and implement learning programs that ensure relevance and
responsiveness to the needs of all learners.

22

4.4.2 Participate in collegial discussions that use teacher and learner feedback
to enrich teaching practice.

23

4.5.2 Select, develop, organize and use appropnate teaching and learning
resources, including ICT, to address learning goals.

Domain 5. Assessment and Reporting

24

5.1.2. Design, select, organize and usce diagnostic, formative, and summative
assessment strategies consistent with currniculum requirements

25

5.2.2 Monitor and evaluate lcarner progress and achicvement using learner
attainment data.

26

5.3.2 Use strategies for providing timely, accurate and constructive feedback to
improve learner performancec.

27

5.4.2 Communicate promptly and clearly the learners’ needs, progress and
achievement to key stakeholders, including parents/guardians.

28

5.5.2 Utilize assessment data to inform the modification of teaching and
learning practices and programs.




Domain 6. Community Linkages and Professional Engagement

29

6.1.2 Maintain learning environments that are responsive to community
contexts.

30

6.2.2 Build relationships with parents/guardians and the wider school
community to facilitate involvement in the educative process.

31

6.3.2 Review regularly personal teaching practice using existing laws and
regulations that apply to the teaching profession and the responsibilities
specificd in the Code of Ethics for Professional Teachers.

32

6.4.2 Comply with and implement school policies and procedures consistently to
foster harmonious relationships with learners, parents, and other stakeholders.

Domain 7. Personal Growth and Professional Development

33

7.1.2 Apply a personal philosophy of teaching that 1s learner-centered.

34

7.2.2 Adopt practices that uphold the dignity of teaching as a profession by
exhibiting qualitics such as caring attitude, respect and integrity.

7.3.2 Participate in professional networks to share knowledge and to enhance
practice.

36

7.4.2 Develop a personal professional improvement plan based on reflection of
one's practice and ongoing professional learning,

37

7.5.2 Set professional development goals based on the Philippine Professional

Standards for Teachers.

Total Number of O and VS

I11. COMPRATIVE ASSESSMENT RESULT

Education | Training | Experience | Performance |Classroom Observable| Non-Classroom | Total Score
Indicators Observable
Indicators
Conforme: Attested by:
Teacher Applicant HRMPSB Chair
IV. DEPED SCHOOLS DIVISION OFFICE ACTION
Reclassification of Position
From I Grade To Grade Date Processed| Remarks

Evaluated by:

Administrative Officer IV (HRMO)

Certified Correct

Admmmstrative Offiwcer V [Admin Services)

Recommending Approval:

Schools Division Superintendent




% V. DEPED REGIONAL OFFICE ACTION
Reclassification of Position

I
|
1 From Salary Grade To Bulary Grade: | Vo Processcd| Remarks

Evaluated by:

Teachers Credential Evaluator

Certified Correct:

Chief, Administrative Division

Approved:

Regional Director




DBM-DepEd JC 01, s.2025 Form No. 2-A

For Master Teacher |, II, 1l

a
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Hepublika ng Prlipinas
Department of Education

RECLASSIFICATION FORM FOR TEACHING POSITIONS (RFTP)

Name:

Current Position:

Position Applied:

Item Number of Current Position:

Station/School

SG/Annual Salary

Level:

Kindergarten
Elementary

Junior High School
Senior High School

1. QUALIFICATION STANDARDS

Elements

QS of the Position QS of the Applicant

Education

To be filled-out by the HRMO

To be filled out by the HRMO

Training

Experience

Eligibility

Competency

Note: Indicate the QS of the Posttion Applied for based on the CSC-Approved QS

Il. PERFORMANCE REQUIREMENTS
1. Copy of duly approved IPCRF for the school vear immediately preceeding the application.

2. The applicant must mect the following performance requirements depending on the position applied for.

Position Applied

Performance Requirements

Master Teacher |

21 Proficient COls at Outstanding; and 8 Proficient NCOls at Very Satisfactory and 8
Proficient NCOls at Outstanding

Master Teacher 1l

At least 10 Highly Proficient COls at Outstanding; and At least 5 Highly Proficient
NCOIs at Very Satisfactory and 5 Highly Proficient NCOls at Outstanding

Master Teacher 11l

21 Highly Proficient COls at Oustanding; and 8 Highly Proficient NCOls a1 Very

Satisfactory and 8 Highly Proficient NCOIis at Outstanding

Summary of the Achievement of PPST Indicators

*Put a {; )} mark if the apphoant meets the requered PPST indhcators, 1f not, put an (X} mark 1 both the 'O and “VS™ columns

Domain/Strand /Indicators (o]

No. |Domain 1. Content Knowledge and Pedagogy

1 1.1.3 Model effective applications of content knowledge within and across
curriculum teaching areas.

1.2.3 Collaborate with colleagues in the conduct and apphcation of research 1o
enrich knowledge of content and pedagogy.

3 1.3.3 Promaote effective strategies in the positive use of ICT to facilhitate the
" [teaching and learning process.

4 1.4.3 Evaluate with colleagues the effectiveness of teaching strategies that
romote leamer achievement in literacy and numeracy.

- |1.5.3 Develop and apply effective teaching strategies to promote critical and
creative thinking, as well as other higher-order thinking skills.

1.6.3 Model and support colleagues in the proficient use of Mother Tongue,
6 [Fihpino and English to improve teaching and learning, as well as to develop the
learners’ pride of their language, heritage and culture.

1.7.3 Display a wide range of effective verbal and non-verbal classroom
7 |communication strategies to support learner understanding, participation,
engagement and achievement.




Domain 2. Learning Environment

2.1.3 Exhibit effective strategies that ensure safe and secure learning
environments Lo enhance learning through the consistent implementation of
policies, guidelines and procedures.

2.2.3 Exhibit effective practices to foster learning environments that promote
fairness, respect and care lo encourage learning.

10

2.3.3 Work with colleagues to model and share effective techniques in the
management of classroom structure to engage learners, individually or in groups,
in meaningful exploration, discovery and hands-on activities within a range of
physical learning environments.

11

2.4.3 Work with colleagues to share successful strategies that sustain supportive
learning environments that nurture and inspire learners to participate, cooperate
and collaborate in continued learning.

12

2.5.3 Model successful strategies and support colleagues in promoting learning
environments thal effectively motivate learners to work productively by assuming
responsibility for their own learning.

2.6.3 Exhibit effective and constructive behavior management skills by applying
positive and non-violent discipline to ensure learning focused environments.

Domain 3. Diversity of Learners

3.1.3 Work with colleagues to share differentiated, developmentally appropriate
opportunities to address learners’ differences in gender, needs, strengths,
interests and experiences.

3.2.3 Exhibit a learner-centered culture that promotes success by using effective
teaching strategies that respond to learners’ linguistic, cultural, socio economic
and religious backgrounds

3.3.3 Assist colleagues to design, adapt and implement teaching strategies that
are responsive 1o learners with disabilities, giftedness and talents.

17

3.4.3 Evaluate with colleagues teaching strategies that are responsive to the
special educational needs of learners in difficult circumstances, including:
geographic isolation; chronic illness; displacement due to armed conflict, urban
resettlement or disasters; child abuse and child labor practices.

3.5.3 Develop and apply teaching strategies to address effectively the needs of
learners from indigenous groups.

DomainG.CunlculumnndHanning

4.1.3 Develop and apply effective strategies in the planning and management of
developmentally sequenced teaching and learning processes to meet curriculum
requirements and varied teaching contexts.

20

4.2.3 Model to colleagues the sctting of achievable and challenging learning
outcomes that are aligned with learning competencies to cultivate a culture of
excellence for all learners.

21

4.3.3 Work collaboratively with colleagues to evaluate the design of learning
programs that develop the knowledge and skills of learners at different ability
levels.

22

4.4.3 Review with colleagues, teacher and learner feedback to plan, facilitate, and
enrich teaching practice.

23

4.5.3 Advise and guide colleagues in the selection, organization, development
and use of appropriate teaching and learning resources, including ICT, to
address specific learning goals.




Domain 5. Assessment and Reporting

5.1.3 Work collaboratively with colleagues to review the design, selection,

24 lorganization and use of a range of effective diagnostic, formative and summative
assessment strategies consistent with curnculum requirements.
25 5.2.3 Interpret collaboratively monitoring and evaluation strategies of attainment

data 1o support learner progress and achievement.

26 |5.3.3 Usc effective strategies for providing timely, accurate and constructive
feedback to encourage learners to reflect on and improve their own learning.
5.4.3 Apply skills in the effective communication of learner necds. progress and

27

achievement to key stakeholders, including parents/guardians.

28

5.5.3 Work collaboratively with colleagues to analyze and utilize assessment data
to modify practices and programs to further support learner progress and
achievement.

Domain 6. Community Linkages and Professional Engagement

29

6.1.3 Reflect on and evaluate learning environments thal are responsive 10
community cContexts.

6.2.3 Guide colleagues 1o strengthen relationships with parents/guardians and

30 [the wider school community to maximize their involvement in the educative
process.
31 [0:3.3 Discuss with colleagues teaching and learning practices that apply existing

codes, laws and regulauons applicable to the teaching profession. and the
responsibilities specified in the Code of Ethics for Professional Teachers.

6.4.3 Exhibit commitment to and support teachers in the implementation of
school policies and procedures to foster harmonious relationships with learners,
parents and other stakcholders.

Domain 7. Personal Growth and Professional Development

33

7.1.3 Mamifest a learner-centered teaching philosophy in various aspects of
practice and support colleagues in enhancing their own learner-centered
teaching philosophy.

7.2.3 Idenufy and utilize personal professional strengths to uphold the dignity of
teaching as a profession to help build a positive teaching and learning culture
within the school.

7.3.3 Contribute actively 1o professional networks within and between schools to
improve knowledge and to enhance practice.

7.4.3 Initiate professional reflections and promote learning opportunities with
colleagues to improve practice

7.5.3 Reflect on the Philippine Professional Standards for Teachers to plan
personal professional development goals and assist colleagues in planning and
achieving their own goals.

Total Number of O and VS

1. COMPARATIVE ASSESSMENT RESULTS

Education Training Experience | Performance Classroom Non-Classroom | Total Score
Observable Observable
Indicators Indicators
Conforme: Attested by:

Teacher Applicant

HRMPSB Chair




IV. DEPED SCHOOLS DIVISION OFFICE ACTION

Reclassification of Position
From ::I::: To Grade Date Processed Remarks

Evaluated by:

Administrative Officer IV (HRMO)

Certified Correct

Admimstrative Officer V (Admin Services)

Recommending Approval:

Schools Division Supenntendent

V. DEPED REGIONAL OFFICE ACTION

Reclassification of Position
From Salary Grade To Salary Grade

Date Processed| Remarks

Evaluated by

Teachers Credenual Evaluator

Certified Correct:

Chief, Administrative Division

Approved:

Regional Director
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% DBM-DepEd JC 01, 5.2025 Form No. 2-A For Master Teacher IV and V
R

Bepublika ng Pilipmas
Department of Cducation

RECLASSIFICATION FORM FOR TEACHING POSITIONS (RFTP)

Name: Current Position:

Position Applied: Item Number of Current Position:

Station /School SG/Annual Salary:

Level: Kindergarten Junior High School
Elementary Senior High School

1. QUALIFICATION STANDARDS
Elements QS of the Position QS of the Applicant Remarks

Education

Training

Experience
Eligibility
Competency
Note: Indicate the QS of the Posttion Applied for based on the (CSC Approved QS

II. PERFORMANCE REQUIREMENTS
1. Copy of duly approved IPCRF for the school year immediately preceeding the application.

2. The applicant must meet the following performance requirements depending on the position applied for.

Position Applied Performance Requirements

At least 10 Distinguished COls at Outstanding; and 5 Distinguished NCOls at Very
Satisfactory and 5 Distinguished NCOls at Outstanding

21 Distinguished COls at Outstanding; and 8 Distinguished NCOls at Very
Satisfactory and 8 Distinguished NCOls at Outstanding

Master Teacher IV

Master Teacher V

Summary of the Achievement of PPST Indicators

“Put a {- ) mark if the apphoant meets the requured PPST mdicators: if not. put an (X) mark i both the 0" and VS columns
Domain/Strand/Indicators (o] Vs

No. |Domain 1. Content Knowledge and Pedagogy

1.1.4 Model exemplary practice to improve the applications of content

knowledge within and across curriculum teaching areas.

LV}

1.2.4 Lead colleagues in the advancement of the art and science of teaching
based on their comprehensive knowledge of research and pedagogy.

3 1.3.4 Mentor colleagues in the implementation of policies to ensure the
"~ |positive use of ICT within or bevond the school.

4 |1.4.4 Model a comprehensive selection of effective teaching strategies that
promote learner achievement in literacy and numeracy.

1.5.4 Lead colléagues in reviewing, modifyving and expanding their range of
5 |(teaching strategies that promote critical and creative thinking, as well as
other higher-order thinking kills.

1.6.4 Show exemplary skills in and advocate the use of Mother Tongue,
Filipino and English in teaching and learning to facilitate the learners’

6 language, cognitive and academic evelopment and to foster pride of their
language, heritage and culture.
1.7.4 Exhibit exemplary practice in the use of effective verbal and on-verbal
% classroom communication strategies to support learner understanding,

participation, engagement and achievement in different learning contexts.




~ ~

Domain 2. Learning Environment

e e e b e o -

2.1.4 Apply comprehensive knowledge of, and act as a resource person for,
policies, guidelines and procedures that relate to the implementation of safe
and sccure lcarning environments for learners.

2.2.4 Advocate and facilitate the use of effective practices to foster learning
environments that promote fairness, respect and care to encourage learning,

2.3.4 Modecl exemplary practices in the management of classroom structure
and activities, and lead colleagues at the whole-school level to review and
cvaluate their practices

2.4.4 Facilitate processes to review the effectiveness of the school’s learning
environment to nurture and inspire learner participation.

2.5.4 Lead and empower colleagues in promoting learning environments that
effectively motivate learners to achieve quality outcomes by assuming
responsibility for their own learning.

2.6.4 Provide lcadership in applving a wide range of strategics in the
implementation of positive and non-violent disciphine policies /procedures 1o
ensure learmning-focused environments.

Domain 3. Diversity of Learners

3.1.4 Lead colleagues to evaluate differentuated strategies to enrich teaching
practices that address learners’ differences in gender, needs, strengths,
interests and experiences.

15

3.2.4 Model exemplary teaching practices that recognize and affirm diverse
linguistic, cultural, socio economic and religious backgrounds 10 promote
learner success.

16

3.3.4 Lead colleagues in designing, adapting and implementing teaching
strategies that are responsive to learners with disabilitics,
giltedness and talents,

17

3.4.4 Model a range of high level skills responsive 1o the special educational
needs of learners in difficult circumstances, including: geographic isolation;
chronic iliness; displacement due to armed conflict, urban resettlement or
disasters; child abuse and child labor

practices.

18

3.5.4 Show comprehensive skills in delivering culturally appropriate teaching
strategics to address cffectively the needs of lcarmers from indigenous groups.

Domain 4. Curriculum and Planning

4.1.4 Modcl exemplary practice and lead collieagues in enhancing current
practices in the planning and management of developmentally scquenced
teaching and learning processes.

20

4.2.4 Exhibit high-level skills and lead in setuing achievable and challenging
learning outcomes that are aligned with learning competencies towards the
cultivation of a culture of excellence for all.

21

4.3.4 Provide advice on the design and implementation of relevant and
responsive learning programs that develop the knowledge and skills of
lcarners at different ability levels.

22

4.4 .4 Lead colleagues in professional discussions to plan and implement
strategies that enrich teaching practice.

23

4.5.4 Model exemplary skills and lead colleagues in the development and
evaluation of teaching and learning resources, including ICT. for use within
and beyond the school.




VN

Domain 5. Assessment and Reporting

24

5.1.4 Lead initiatives in the evaluation of assessment policies and guidelines
that relate to the design, selection, organization and use of effective
diagnostic, formative and summative assessment strategies consistent with
curriculum requirements.

5.2.4 Provide advice on and mentor colleagues in the effective analysis and
use of learner attainment data.

5.3.4 Exhibit exemplary skills and lead initiatives to support colleagues in
applying strategies that effectively provide timely, accurate and constructive
feedback to learners to improve learning achievement.

27

5.4.4 Share with colleagues a wide range of strategies that ensure effective
communication of learner needs, progress and achievement to key
stakeholders, including parents/guardians.

28

5.5.4 Lead colleagues to explore, design and implement effective practices
and programs using information derived from assessment data.

Domain 6. Community Linkages and Professional Engagement

29

6.1.4 Model exemplary practice and empower colleagues to establish and
maintain effective lcarning environments that are responsive to community
contexts.

30

6.2.4 Lead in consolidating netwaorks that strengthen relationships with
parents/guardians and the wider school community to maximize their
involvement in the educative process.

6.3.4 Lead colleagues in the regular review of existing codes, laws and
regulations that apply to the teaching profession, and the responsibilities as
specified in the Code of Ethics for Professional Teachers.

32

6.4 .4 Evaluate existing school policies and procedures to make them more
responsive 1o the needs of the learners, parents and other stakcholders.

Domain 7. Personal Growth and Professional Development

33

7.1.4 Model a learner-centered teaching philosophy through teaching

practices that stimulate collcagucs to engage in further professional lcarning.

34

7.2.4 Act as a role model and advocate for upholding the dignity of teaching
as a profession to build a positive tecaching and learning culture within and
beyond the school.

7.3.4 Take a leadership role in supporting colleagues’ engagement with
professional networks within and across schools to advance knowledge and
practice in identified areas of need.

36

7.4.4. Demonstrate leadership within and across school contexts in critically
evaluating practice and setting clearly defined targets for professional
development.

37

7.5.4 Lead reforms in enhancing professional development programs based
on an in-depth knowledge and understanding of the Philippine Professional
Standards for Teachers,

Total Number of O and VS

III. COMPARATIVE ASSESSMENT RESULTS

Education| Training Experience |Performance Classroom Non-Classroom | Total Score
Observable Observable
Indicators Indicators
Conforme: Attested by:

Teacher Applicant

HRMPSB Chair




: * : |
IV. DEPED SCHOOLS DIVISION OFFICE ACTION
Reclassification of Position
From Salary Grade To Salary Grade Date Processed| Remarks

Certified Correct

Administrative Officer V (Admin Services)

Evaluated by:

Administrative Officer [V (HRMOQO)

Recommending Approval:

Schools Division Superintendent

V. DEPED REGIONAL OFFICE ACTION

Reclassification of Position

Proc d Remarks
From Salary Grade To Salary Grade |Dtte Processe
Evaluated by:
Teachers Credential Evaluator
Certified Correct:
Chief, Administrative Division
Approved:

Regional Director




DBM-DepEd JC 01, 8. 2025 Form No. 2 B

Brpubhika ng Prlipmas
' Department of Education

RECLASSIFICATION FORM FOR SCHOOL PRINCIPAL POSITIONS (RFSPP)

Name: Current Position:
Item Number of

Current Position:
Station /School SG/Annual Salary:

Position Apphied:

Level Rindergarten Junior High School
Elementarny Semor High School

I. QUALIFICATION STANDARDS

1 Elements Q8 of the Position QS of the Applicant Remarks
| Education To be filled out by the HRMO) To be filled-out by the HRMO
Training

Experience

Ehgibility

Note: Indicate the (8 of the Position Applied for based on the CSC Approved QS

II. SCHOOL HEADS ASSESSMENT (o1 11s equivalent)

[ JEngivle Score -
[ INot Engible

[Il. PERFORMANCE RATING:

Must be at least Very Satisfactory
Antach certified true copy of School's Office Performance Commutment and Remew (OPCR) Form or
Indunelual Performance Commutment and Rewew (IPCR) form, fiwhich ever is applicable) in the last rating penod

IV. COMPRATIVE ASSESSMENT RESULT

Education | Training | Experience | Performance Outstanding Application of |Application of| Potential | Total 1‘
Accomplishments |  Education L&D Score |
I . -
Conforme: Attested by
Apphicant HRMPSRB Charr
V. DEPED SCHOOLS DIVISION OFFICE ACTION
Reclassification of Position T P . _T-u——"——.__________r
From Salary Grade  To Salary Grade o “ e

Evaluated bv:

Admimistrative Officer IV (HRMO))

Certified Correct

Admumistrative Officer V (Admin Services)

Recommending Approval:




V1. DEPED REGIONAL OFFICE ACTION

Reclassification of Position
From Salary Grade To Salary Grade

Date Processed Remarks

Evaluated by:

Teachers Credential Evaluator

Certified Correct:

Chief, Administrative Division

Approved:

éegional Director




Annex S-1
Repubiic of the Philippines
DEPARTMENT OF EDUCATION
[Insert Region]
[Insert Schools Division)
[Insert School]
REPORT ON THE NUMBER OF TEACHERS AND MASTER TEACHERS
I Summary of Teaching Positions (Within the School)
Level (Elementary/Junior High School/Senior High School):
Learning Area/Subject Area/Specialization (if applicable):
- - “Position - "~ Number of Teachers o
' Teacher Positions. o T j
Teacher | B B - |
| Teacherti ) * |
|  Teacherlll o - N B -
Teacher IV - - B B T - - ) i
? Teacher V - - o - ‘ - B - . _—1
| TeacherVi _ {
_Teacher VIl

Total Number of Teacher Positions:
| Master Teacher Positions. |

Master Teacher |
| Master Teacher ||
r

Master Teacher Il
_Master Teacher IV

| __Master TeacherV. I
Total Number of Master Teacher Positions: '

._.ﬁ-;
|
|
\
|
|

1l Master Teacher Ratio

| Ratio of Master Teacher to Teachers (Part /)
" Allowable Number of Master Teachers per Learning
' Area/Subject Area/Track/Specialization’
| | |
' Number of Requests for Master Teacher Positions per | Master Teacher |
Teacher Competency Reclassification List for FY | Master Teacher ||
' Master Teacher Il |
. Master Teacher IV |
Master Teacher V
- - - - o TOTAL
g Remaining Balance/Available Master Teacher Slots After
| this Request !

' Refer to Section 27 Part V (B) of this Order




.

Annex S-1

Republic of the Philippines
DEPARTMENT OF EDUCATION

Detailed Report on the Number of Teachers and Master Teachers per Learning Area/Subject
Areal/Track/Specialization

Position | ItemNumber = LastName  First Name
| (Please follow the order in | |
the latest PSIPOP) |

. Middle Name

—

| — S—— I | B 1 B
Note There should be no double counting of teachers with other learming area/subject areaftrack/specialization

Prepared by:
School Head
Reviewed by: Recommending Approval:
Administrative Officer V Schools Division Superintendent
Verified by:

Chief Administrative Officer
Administrative Division

Approved

Regional Director




. Annex S-2
Repubilic of the Philippines
DEPARTMENT OF EDUCATION
[Insert Region]
[Insert Schools Division]
REPORT ON THE NUMBER OF SCHOOL PRINCIPAL POSITION
R Summary of School Principal Positions (Within SDO)
ﬁsm | - T T = Name of Principal Incumbent
“;o School ‘ Position | item Number { (Write N/A if the item is vacant)
IR B | . | __ LastName | FirstName | Middle Name
I B I - I S B
, [ ] L -
1
+ - — r— ! T
I - _L__ e 1
! Total Number of Filled School Principal Positions: - - B
i ! Total)iu_mhor of Authorized School Principal Positions: | B _ B
‘ Prepared by
I : ,
i Administrative Officer IV
Reviewed by: Recommending Approval:
Administrative Officer V Schools Division Superintendent

Verified by

Chief Administrative Officer
Administrative Division

Approved

Regional Director




