Republic of the Philippines
Bepartment of Education

REGION VIII - EASTERN VISAYAS

Advisory N».3 1 , 8. 2026
February 10, 2026

In compliance with DepEd Order (DO) No. 8, s. 2013
This advisory is issued not for endorsement per DO 28, s. 2001,
but only for the information of DepEd officials,
personnel/staff, as well as the concerned public.
(Visit deped.in /region8.deped.gov.ph)

INVITATION TO ATTEND THE CIVIL SERVICE COMMISSION RO VIII 2026
LEARNING AND DEVELOPMENT TRAININGS

Attached is the 2026 Learning and Development Training Calendar issued by
the Civil Service Commission Regional Office VIII.

The details of the invitation are in the attached communication.

Participation of both public and private schools shall be subject to the no-
disruption-of-classes policy stipulated in DepEd Order No. 9, s. 2005 entitled
Instituting Measures to Increase Engaged Time-on-Task and Ensuring Compliance
Therewith.

Considering that this is an Advisory, Schools Division Superintendents are
given the discretion to act on this matter.
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2026 LEARNING AND DEVELOPMENT TRAINING CALEND

el DEPARTMENT OF EDUCATION
e Lo asisic RECORDS SECTION REGIONAL OEFFBNO Vil

Civil Service Commission Regional Office Vi

DATE: 7’{ 9 }'M,

i‘.‘urric-umm =TT
Course Title Course Description — A Aviin Fee
First Semester ?" Y ol s sl pp= -,\
Developmental Training [The L&D Program especially designed to provide n E LE_ %‘t %
Program for he agency's administrative and support staff with| MOs. and Rank-
22612026 | 212712026 Administration and the needed competencies in systematically Technical 2,400 00
[Support Staff (DTPASS)prganizing and maintaining clean and orderly W&?ﬁ?ﬁ'ﬁ;‘# WJ,\{D IRECTOR |2
orkplace as well as promote and cuitivate efficient G\, F
(Webinar Format) nd effective working environment 0 W z]q h'®$
.
2025 Orientation- Agen éﬁ y
Workshop on the (NGAs, LGUZ- s
Omnibus Rules on he training aims to enhance the capabilities of HR| GOCCs) and their P4 500 00
11172026 | 311820286 Appointments and Other ractitioners in the qrepgrahon and prqces§|ng of AssnstanlﬁNnce Line Technical fwith Training
Human Resource ppointmenis and other Human Resource Actions Managers/ Kit)
Actions (ORA OHRA) pased on up-to-date CSC issuances Supervisors, HRMOs,
and all Rank-and-File
(Face-to-Face Format) Employees
he Forum aims to appreciate and acknowledge,
he commendable efforts and perseverance of men
All personne! of
’ S : i n th
Virtual GEDSI Forum ESSn\: cm;:a Ggfr oa;:jd ;?S]Ecgﬁ'ﬁ%g;?‘e;g té:';agencaes of the NGAs,
03/23/2026 | 03/23/2026 fy ; y LGUs, SUCs, GOCCs| Foundation | #1.200.00
(Webinar Format) forerunner of change in the organization, and
environment and society, as a whole, supporters of
HRMPs
the campaign in achieving a compassionate and
harmonized networks toward closing gender gaps
Agency Heads
Seminar-Workshop on [The Program aims to equip leaders and managers (Ngoj\éci;?g;d .SrtJe(;'is.
Coaching and with the purpose, principles and practices of S
03/26/2026 |03/27/2026 Mentoring mentoring and coaching that will enable them tol /\SS'StantsVice Line [Leadership &1 #4,000.00
develop the necessary competencies to efficiency Superwscfs? HéMOs age
(Face-to-Face Format) fo effectively mentor and coach others HRMPs with staff
under them
) Agency Heads
The Course aims to provide necessary insights to
Leav%»;gzgnf:rrrahon governmen! employees on the various CSC laws, (NGG(?(S:,CL_;,();;J: d ?:ﬁs
= Fules and regulations on leave as well as guide the : -
04/07/2026 | 4/08/2026 Effectiveness (LACE) Human Resource Management Officers and other Ass1s$2;s;f;!;: Line | Technical | #4.000.00
HRM practitioners on how to properly apply the !
(Pace-fo-Face formey various CSC laws, rules and regulations on leave| Supenviaors, HRMOs.
) ; i and all Rank-and-File
fo cerlain siluations observed in the agency
Employees
IThe two-day Conversations with Local Leaders in Kosncy Hems
Eastern Visayas (CLLEV) will enable government (NG Ags LcéUs SSCs
Conversations with [EXecutives i Eastern Visayas. specifically the GOCCs) and thesr
Local Leaders in heads of NGAs and GOCCs. presidents of Assistants/Vice, Line
E : ISUCs/LUCs, Local Chief Executives and their Vice, 5% #7.500.00
o o astern Visayas = Managers/ Leadership &| .
4/15/2026 | 4/16/2026 (CLLEV) HRM Officers and stafi, and all HRM practitioners Supervisors. HRMOs. IManaaem t(wnh Traning
o share insights on Human Resource uf and Human 5y | MEGagRTIon Kit)
Management (HRM) and help government )
{Faoe-aa-Fiaoe Fonowg gencies be able to align their own practices with M;{::ourcem
he "global trends and issues in Human Rf::si::;urceF,mc“mn ?sqﬁémps)
anagement and Leadership CIRL
Public Service \akies he Course is designed to promote and enhance| HRMOs, Human
Program (PSVP) ublic service values among officials and Resource
4/21/2026 | 42112026 mployees in government in order to ensure the Management Foundation | ®1.200.00

(Webinar Format)

ttainment of the agencies’ Vision, Mission and
trategic Directions, as well as improve individual
nd organizational performance

Practitioners (HRMPs,
and Rank-and-File
Employees)
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Dates

From

To

Course Title

Course Description

First Semester

Target Participants

Curriculum
Area

Registration!
Fee

Agency Heads
o (NGAs. LGUs, SUCs,
Deve“l(;ﬁ;:rﬁocrzm <o |The course ams to upgrade the managerial andf GOCCs) and their
; ARG Eupervisory knowledge and skilis of first-line] Assistants/Vice Line JLeadership & #4.800.00
SA4/20261 | S07IE026 (S0C) Track 3 Rupervisors in responding to the requirements of Managers/ Management
their job. Supervisors, HRMOs,
(Webinar Format) J HRMPs with staff
under them
Agency Heads
The Seminar is designed how to take care the|(NGAs, LGUs, SUCs,
Course on Weliness jn fnental heaith of an indivdual. Mental Health Affs?a%’:;;”ge‘hf:e
. s i} | I
51212026 | s/1aroze | e Workplace  pncludes emotional, psychological, and social welk| Ty, o ) Foundation | 2,400 .00
being It is more than the absence of a mental
Supervisors, HRMOs
(Webinar Format) finess It is essential to the overall heaith and|  and alt Human
Puallty of life Resource
Management
Practitioners (HRMPs
Agency Heads
Supervisory The Program aims to elevate the supervisors and m(?(‘)\éci?::d?hl’écis
Development Program Jmanagers to elevate their level of understanding, AsststanisNics L}'ne
81022026 | 61052026 (SDP) kills, approaches, and practices about Leadership febesimnme. Leadership &| #8,000.00
Courses 1 &2 nd Human Resource Management (HRM), hence, S g HRMO Management
ake them competent. successful, innovative and ”g;';;g:r:‘m staff i
(Face-to-Face Format) pffective leaders under them
2025 Onentation- Agency Heads
Workshap on the (NGAs, LGUs, SUCs,
L Omnibus Rules on  [The training aims to enhance the capabiliies of HR} GOCCs) and their P4 500,00
ppeintments and Otherfpractitioners in the preparation and processing of| Assistants/\Vice Line ; : :
PRV St 12020 Human Resource  pppointments and other Human Resource Actions Managers/ kecrnical pwik g:;z:)mmg
Actions (ORA OHRA) pased on up-to-date CSC issuances Supervisors. HRMOs L
and all Rank-and-File
(Face-to-Face Format) Employees
: HRMOs. Human
Public Service Values The Course is deS|glned to promote and‘ enhance Resource
Program (PSVP) public service values among officials and Management
6/23/2026 | 6/23/2026 employees in government h OHISS G4 SISUTe 'he'Practitloners (HRMPs,| Foundation | #1,200.00
(Webinar Format) ttainment of the agencies’ Vision, Mission and ahd Bank and-Fila
. trategic Directions, as well as improve mdwidualJ s eés\
nd organizational performance pORees;
Second Semester
Basic Customer Service|The Course s desgned to enhance the
Skills (BCSS) with Ease [competencies of all government employees in| Line Managers/
of Doing Business  |providing customer services that are attuned to the|Supervisors, HRMOs
Ti07/2026 | 7/08/2026 (EODB) existing statutory, as well as CSC laws. rules and Rank-and-File Technical | ®4,00000
regulations with the am of prowviding exceilent| Employees providing
(Face-to-Face Format) [public service delivery. It includes the salient] frontline services
features of the Ease of Doing Business (EODB)
Agency Heads
2025 Revised Rules on [, traning ams o enhance, educate and (NGAs, LGUs. SUCs.
Administrative Cases in e GOCCs) and their
the Civil Service empower the public, the disciplining authorities o Assistantsiice. Ling P4 500.00
711472026 | 7/15/2026 (RRACS) the dfferent govemment —agencies andl™ye ocer)  [Technical  fwith Training
instrumentalities on the course of action to tak Supervisors, HRMOs Kit)
when a public servant commits misconduct, { '
fFucetoFace Formay infraction, abuses, and illegal acts A ag::lgl;:ensd-ﬁle
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Course Title

Course Description

Target Participants

Curriculum Registration

Ares Fee
Second Semester
= he L&D Program especially designed Io|
PE)’:‘:I:“;E:":;.‘:}'\R:;’:{in rovide the agency's administrative and
and Support Staff upport staff with the needed comoetencms n Technical | P2 40000
712172026 |7/2212026 (DTPASS ystematically organizing and maintainingl HRMOs, and Rank-
) Clean and orderly workplace as weil as| and-File Employees
x promote and cultivate efficient and effective
[Welner Hecned Wworking environment
[The Program aims to elevate the supervisors| Agency Heads (NGAs
Supervisory Development land managers to elevate their level oflLGUs SUCs GOCCs)
RPN T Program (SDP) understanding.  skills, approaches and and their P
7 S \ rship & PB.000 00
7/28/2026 | 713172026 Courses 3 & 4 practices about Leadership and Human| Assistants/Vice Line kﬂe::: gerrltint *
Resource Management (HRM). hence. make Managers/
(Face-to-Face Format) [them competent successful innovative and| Supervisors HRMOs.
effective leaders HRMPs with staff under
them
n (N
Capacity Building Program [The Seminar aims to enhance the knowledge, fg%"qcystlecaquéogé;
for the Members of the kills, and competencies of HRMPSB| o and tﬁezr
Human Resource Merit embers in carrying out their roles and Assnsta;ntsN:ce Line #2500 00
8/06/2026 |8/07/2026 | Promotion and Selection fesponsibilities in the recruitment selection, Manaaerks Technical |with Training
Board (HRMPSB) nd placement (RSP) system in accordance [age - Kit)
A ) Supervisors. HRMOs,
ith CSC policies and PRIME-HRMF $
Face-to-Face Format) [uidelines s ol Rank-esid Fln
(Face-to-Face J Employees
Agency Heads (NGAs
Supervisory Deveiopment LGUs, SUCs, GOCCs)
Cozrese SgC| Tracc:’lfs 283 he course aims to upgrade the managenal and their
81112026 | 81472026 { nd supervisory knowledge and skills of first-] Assistants/Vice, Line |Leadership & P6.000 00
(Webinar Format) ine supervisors n responding lo the Managers/ Management
Fequirements of their job Supervisors, HRMOs,
HRMPs with staff under
them
po2s Oraiaion s
on the Omnibus Rules on [The training aims to enhance the capabilities| ) and thalr
Appointments and Other pf HR practitioners in the preparation and AssistanteAVice, Lins #4500 00
8/19/2026 |8/20/2026 | Human Resource Actions processing of appointments and other Human| Managers/ Technical fwith Training
(ORA OHRA) E::g:::cez Actions based on up-to-date CSC Stmenvitors, HRMOS, Kit)
and all Rank-and-File
(Face-to-Face Format) Employees
Agency Heads (NGAs
The Seminar is designed how to take care the|LGUs. SUCs. GOCCs)
Course on Wellness in the fnental heaith of an individual Mental Health and their
Workplace jncludes emotionai, psychological. and social Assistants/Vice. Line :
8/27/2026 |8/28/2026 Managers/ Foundation | P2,40000
well-being. It is more than the absence of a Supervisors, HRMOs
(Webinar Format)  \nental iliness It s essential to the overalll ang all Human
heaith and quality of life Resource Management
Practitioners (HRMPs)
The Seminar s designed to discuss the|
Seminar-Workshop on  |update of the procedural guidelines for the|Agency Heads (NGAs
Administrative Justice  {disposition of disciplinary and non-disciplinary| LGUs, SUCs, GOCCs)
(SWAL) and Capability |cases It is aiso amed at ensuring and their PG 500.00
10/07/2026 |10/09/2026| Building for Committee on |consislency. predictability, and stability -1 Assistants/Vice Line Yachnical Ewith Traing
Decorum and Investigation jvalues which are integral in upholding the ruie| Managers/ ’ Kit) g
(COoD of law It aiso affords government workers fair] Supervisors HRMOs,
freatment and protects them from being| and all Rank-ana-File
(Face-to-Face Format) |victmized by political biases. persecution Employees
and parsonal whims
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Course Title

Course Description

Target Participants

Curriculum Registration

Area Fee
Second Semester
The two-day Regional Congress for Leaders |Agency Heads (NGAs
in Eastern Visayas (RCLEV) willenable [LGlUs SUCs GQOCCs)
Regional Congress for | government executives in Eastern Visayas and their
I eaders in Eastern Visayas| specfically the heads of NGAs and GOCCs, | Assistants/Vice Line Leadership & #7.500.00
10/22/2026 {10/23/2026 (RCLEV) presidents of SUCs/LUCs, Local Chief Managers/ Management {with Training
Executives and their Vice, HRM Officers and | Supervisors, HRMOs, Kit)
(Face-to-Face Format) | staff. and all HRM practitioners to broaden and all Human
their insights on Leadership and Human |Resource Management
Resource Management (HRM) Practitioners (HRMPs)
The L&D Program especially designed to
P?;‘:::?ﬁ:f:?{;&:’:;?%ﬂ rovide the agency's administrative and
; ; upport staff with the needed competencies in Rank- Tackhnical 4
1110512026 [11/0672026 "¢ g;‘;’fé‘ssltaﬂ ystematically organzing and maintaining :,E'?:_—ﬂ: ;::;ba::s Bebnicl ) 220,00
lean and orderly workplace as well as ! y
romote and cultivate efficient and effective
e orking environment
Agency Heads (NGAs
LGUs, SUCs GOCCs)
Supervisory Deveiopment [The course aims to upgrade the managerial and their
1171372028 |11/16/2026 Course (SDC) Track 1 |and supervisory knowledge and skills of first-] Assistants/Vice Line |Leadership & ™4 800 00
line supervisors in responding to the Managers/ Management
(Webinar Format) requirements of their job Supervisors HRMOs
HRMPs with staff under
them
2025 Orientation-Workshop Agency Heads (NGAs,
on the Omnibus Rules on [The training aims to enhance the capabilities|LGUs, SUCs. GOCCs)
Appeintments and Other pf HR practitioners in the preparation and and their P4 500 00
11/18/2026 [11/19/2026| Human Resource Actions processing of appointments and other Human| Assistants/Vice Line [Technical with Training
(ORA-OHRA) esource Actions based on up-to-date CSC Managers/ Kit)
ssuances Supervisors. HRMOs
(Face-to-Face Format) and all Rank-and-File
Employees
Agency Heads (NGAs,
The training aims to enhance, educate and|LGUs, SUCs, GOCCs)
A ;Sﬁgg;?: ?‘:aR:e!:si r??h " empower the public, the disciplining and their
Cwlvu Service (RRACS) [2uthonties of the different government] Assistants/Vice, Line P4.500.00
117252026 |11/26/2026 ‘ ' agencies and instrumentaiities on the course, Managers/ Technical with Training
c of action to take when a public servant] Supervisors, HRMOs, Kit)
(Facs-to-Fece 0 commits misconduct infraction, abuses, and| and ail Rank-ang-Fiie
illegal acts Employees

The Civil Service Commission Regional Office VIll also offers the following training as requested by other government agencies via the
webinar or face-to-face format:

Leadership and Management Courses

Leadership and Management

Public Service Values Program (PSVP) for Leaders
Supervisory Development Program (SDP) Courses 1 & 2
Supervisory Development Program (SDP) Courses 3 & 4
Supervisory Development Program (SDP) Course 5
Seminar-Workshop on Coaching and Mentoring

Digital Leadership

RSP for PRIME-HRM Level 2

PM for PRIME-HRM Leve! 2

L&D for PRIME-HRM Level 2

RE&R for PRIME-HRM Level 2

Seminar on Pubiic Sector Unionism

Seminar-Workshop on Coaching and Mentoring
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¥

Ii. Foundation Courses

Values Program
Public Service Values Program (PSVP)
Values Onentation Workshop (VOW)

Other General Foundation Courses
Basic Customer Service Skiils (BCSS)
Deveiopmental Training Program for Administrative Support Staff (DTPASS)

Future-Ready Program
Course on Emotional Intelligence
Course on Weliness in the Workplace

Ili. Technical Courses

Training on CSC related policies and issuances on HR

Seminar-Workshop on Administrative Justice and Capabiity Building for Committee on Decorum and Investigation (CODI)
Capability Building of Committee Members for Grievance, PRAISE and HRMPSB

Leave Administration Course for Effectiveness (LACE)

2025 Ornentation-Workshop on the Omnibus Rules on Appointments and Other Human Resource Actions (ORAOHRA)
2025 Revised Rules on Administrative Cases in the Civil Service (RRACS)

Seminar-Workshop on Strategic Performance Management System (SPMS)

Seminar on Completed Staff Work

Capacity Buiiding for Committee Members of the Human Resource Ment Promotion and Selection Board (HRMPSE)

Financial Education
Financial Education Program

Future-Ready Program
Course on Digital Literacy

Others

Developmental Training Program for Administration and Support Staff (DTPASS)
Basic Customer Service Skills (BCSS) with Ease of Doing Business {EODB)
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