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Republic of the Philippines
Bepartment of Education
REGION VIII - EASTERN VISAYAS
May 8, 2026
REGIONAL MEMORANDUM
No. D04 s. 2026

SUBMISSION OF FUND ALLOCATION LEDGER FOR THE EXPANDED
CAREER PROGRESSION RECLASSIFICATION

To:  Schools Division Superintendents
Regional and Division Human Resource Management Officers
and Budget Officers
All Others Concerned

1. To ensure that submission of reclassification of teachlng and school heads
positions under the Expanded Career Progression (ECP) System is within the budget
allocation, all applications to be forwarded to the Regional Office must be supported
with a Fund Allocation Ledger based on the lumpsum allocation for reclassification or
other available savings for Personal Services.

2, The SDO Budget Officer shall review the Plantilla Allocation List (PAL) and affix
countersignature below the name of the Schools Division Superintendent to support the
Fund Allocation Ledger.

3. Attached is a copy of the template of the Fund Allocation Ledger which shall be
accomplished by the Human Resource Management Officer in coordination with the
Budget Officer. Electronic file can be downloaded through the link:
https://tinyurl.com/RS8ECPTemplates.

4. Immediate dissemination of and strict compliance with this Memorandum are
desired.
SALUSTIANO T. JIMEN , EdD, CESO III
Regional ctor G /g
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SDO Fund Allocation Ledger for ECP - Reclassification

Division Office:
Date:
Balance (Net of
Dats | ReferenceNo. Particulars / Description Furd Soniecs Aokt ) [PRebabiasdonl o (e (| UnODRNG | tion & Remarks / Status Responsible Person
PAL (P) Balance (P)
Earmarked)
Transfer of fund for the Implementation of FY 2026 GAA
1/1/2026|Sub-ARO No. xx Expanded Career Progression (ECP) System. (Regional Lumpsum) 1,000,000.00 1,000,000.00 1,000,000.00
To obligate Salary Differential due to ECP-
2/1/2026|DV/Payroll No, xx |Reclassification for the month January 2026 100,000.00 900,000.00 500,000.00
Total Estimated Salary Differential per PAL No.
2/15/2026|PAL No. xx Batch 1 2025 ECP-Reclassification 500,000.00 900,000.00 400,000.00
Total Estimated Salary Differential per PAL No.
3/1/2026|PAL No. xx Batch 1 2026 ECP-Reclassification 500,000.00 900,000.00 100,000.00
4/1/2026 900,000.00 100,000.00
FY 2026 GAA (Regular
PS) 900,000.00 -100,000.00
900,000.00 -100,000.00
900,000.00 -100,000.00
900,000.00 -100,000.00
900,000.00 -100,000.00
900,000.00 -100,000.00
900,000.00 -100,000.00
This is to certify that the Schools Division Office of has sufficient available funds to cover the salary differentials of the personnel included in the r ded list for Reclassification under the Expanded Career Progression (ECP) System for CY »

based on the balance reflected in the SDO Fund Allocation Ledger for ECP dated

Prepared and Certified Correct by:

Division Budget Officer

Date:

Date:

ce Officer

Approved by: Noted by:
Schools Division Superintendent Regional Director
Date: Date:




